Android Developer
Job Info
Job ID:
J006674
Company Type:
Computer Hardware / Software Information Technology Internet / E-Commerce IT/Software 
Job type:
Permanent 
Open position:
Android Developer Networking/System Analyst Administrator Engineer Software Developer / Web Developer / Programmer 
Job Title:
Android Developer
Country:
Qatar
 
Major:
Business Computer Computer Engineering Computer Science IT Networking 
Degree:
Bachelor’s Degree 
Experience Level:
4-5 years 
Language:
Arabic English 
Allowances
Housing
Yes
Relocation Benefits
Yes
 SHARE
Job Description
Our client, a Provider of Technology Solutions is recruiting an Android Developer.
 
Responsibilities:
• Designing , planning and analyzing projects
• Identifying user and system requirements
• Designing and Managing SQL Database
• Performing Coding Assignments
• Run functionality testing and debug codes
• Delegating tasks to team members
 
Requirements:
• Degree in Information Technology , Computer Science or related
• 4 to 5 years of experience
• High Knowledge in software development and coding
• Advanced knowledge/Expert in Android Eclipse / Android Studio development
• Advanced knowledge/Expert in SQL Server Database
• Team management skills
• Good communication skills
• Good management skills
 
Salary:
Between USD 1,250 and USD 2,000 + Accommodations

Integration Technical Support Engineer
Job Info
Job ID:
J006663
Company Type:
Advertising digital marketing Internet / E-Commerce IT/Software Marketing Retail / Wholesale 
Job type:
Permanent 
Open position:
IT IT Support Technical Specialist technical support 
Job Title:
Integration Technical Support Engineer
Country:
Lebanon
 
Major:
CCE Computer Engineering Computer Science IT Software Engineering 
Degree:
Bachelor’s Degree 
Experience Level:
2+ 
Working Days:
5
Working Hours:
9
Language:
Arabic English 
Allowances
Insurance
Yes
 SHARE
Job Description
Our client, a booming online shopping platform, based in Beirut is recruiting an Integration Technical Support Engineer:
 
Responsibilities:
· Taking ownership of customer issues reported and seeing problems through to resolution
· Researching, diagnosing, troubleshooting, and identifying solutions to resolve system issues
· Following standard procedures for proper escalation of unresolved issues to the appropriate internal teams
· Work closely with our product managers and development teams
· Attend daily stand-ups and any other meetings schedules
· Manage tasks using JIRA and communicate status to tech leads and project managers
· Support production releases and investigate issues if needed
 
Requirements:
· Bachelor’s degree in computer science or software engineering or any related field
· 2 years’ experience in the field
· Basic knowledge of HTTP, DNS protocols
· Basic knowledge of REST, JSON
· Good knowledge of PHP, HTML, MySQL/SQL
· Experience in QA/Rest API testing
· Experience with Postman or curl/other command line HTTP clients
· Basic knowledge of git
· Excellent attention to detail, strong prioritization skills
· Experience working in agile projects
· Strong collaboration skills
· Good knowledge of English & Arabic language (both spoken and written)
· Ability to work effectively, both independently and as a member of a team
 
Work Schedule:
· Monday to Friday
· 8:30am to 5:30pm
 
Salary:
Basic Lollars + class A insurance + bonus in fresh USD

HR accountant & Data Management
Job Info
Job ID:
J006643
Company Type:
Finance / Investment 
Job type:
Permanent 
Open position:
Accountant Accounting Manager Accounting Supervisor Chief Financial Officer Finance Financial Controller / Manager Payroll 
Job Title:
HR accountant & Data Management
Country:
Greece
 
Major:
Accounting Banking & Finance Business Administration Finance 
Degree:
Bachelor’s Degree 
Experience Level:
5-7 years 
Allowances
 SHARE
Job Description
A multinational group of companies with worldwide operations in the UK, USA and Europe is recruiting an HR Accountant & Data Manager for its offices in  Greece:
Responsibilities :
· Review all periodic payrolls in our various jurisdictions
·  Responsible for developing a consistent payroll process across all offices and ensuring proper governance is followed
·  Oversee all payroll bookings, reporting and reconciliations with Finance
·  Coordinate the collection of annual bonus recommendations and ensure that proper payments are made through payroll
·  Maintain the accrual accounts of the company’s deferred compensation and long-term incentive programs.  Update as appropriate
· Review the calculations of the deferred compensation portfolios performance, periodically
· Review the deferred compensation annual statements provided to employees
·  Work on the migration of deferred compensation records to an outsourced provider (go-live by the 3Q2021).Establish ongoing monitoring procedures of the outsourced provider
·  Oversee the creation of the Salary Budget with finance and provide periodic updates on spending vs budget
· Work with human resources directors to develop and monitor spending on human capital
·  Develop human resources reporting metrics and oversee collection of required data to complete the reporting the Company board
Requirements:
·  University undergraduate degree in accounting or similar discipline
· 5-7 years of HR accounting experience with an understanding of payrolls across multiple jurisdictions
· Detailed experience working with salary budgets
· Understanding of deferred compensation and incentive award accounting
· Advanced knowledge of Excel, including use of pivot tables, as well as data interface
· Excellent writing and communications skills
· Arabic is a big plus
· Team player with a collaborative work style
· Exceptional attention to detail
· Complete discretion as this role has access to all individual compensation information



[bookmark: _GoBack]Interested candidates can send their CV to mail@businesslobby.net, specifying the job vacancy title in the subject. 
